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Building a Community of Equity & Inclusivity







Welcome….



Manny Moreno, PJMB Commercial, BOMA International Executive Committee

BOMA International & DEI



Built Environment Social Equity Survey

•In spring 2021, BOMA International 
partnered with the National Institute of 
Building Sciences and 17 other real estate 
organizations on a Built Environment Social 
Equity Survey. The comprehensive research 
study collected critical data on the built 
environment workforce.



Built Environment Social Equity Survey

Women respondents are more likely than men 
respondents to include most of the listed 
options in their definition of diversity within 
the context of the built environment. 







Compared to less than one in five men respondents, one-third of women 
respondents indicated the built environment is not diverse at all or a little 
diverse. More than two in five men respondents indicated the built 
environment is diverse or extremely diverse.



Built Environment Social Equity Survey

Almost four in five women respondents indicated 
it is important or extremely important to increase 
the diversity of the built environment. This is 
significantly more than the percentage of men 
respondents, though still more than half of men 
respondents indicated it is important or extremely 
important to increase the diversity of the built 
environment.





Built Environment Social Equity Survey

More than half of women respondents indicated they 
have experienced discrimination or prejudice in the 
built environment based on gender, and nearly one-
third of women respondents indicated they have 
experienced discrimination or prejudice based on age. 
Almost three in five men respondents indicated they 
have not experienced discrimination or prejudice based 
on any of the listed answer options. 





Leadership Diversity Plan

Diversity & BOMA OEB
cc: Tim Mossholder - https://unsplash.com/@timmossholder?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



2017 & Beyond

Leadership Diversity Initiative

cc: Tyler Merbler - https://www.flickr.com/photos/37527185@N05



Board Leadership - Step 1

• Collect data on current board: 
demographics & skillsets

• Analyze results
• Determine desired board 

representative goals for future

cc: Matteo Vistocco - https://unsplash.com/@mrsunflower94?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Board Profile
2016 - Present

cc: Nick Morrison - https://unsplash.com/@nickmorrison?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



2016 Board Profile
• 12 Members: 9 men, 3 women
• 1 person of color, 2 LGBTQ
• All 15 years + experience
• 2 Associate Members
• All past committee leaders
• All 40+ years old

cc: Matteo Vistocco - https://unsplash.com/@mrsunflower94?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Board Diversity Goal

• Goal to have board represent the 
demographics of the membership

• Improve transparency of nomination process
• Move from nomination to application
• Annually set criteria for nominating committee
• Revamp board application to collect additional 

information
• Develop review process; including interviews 

of top candidates

cc: Matteo Vistocco - https://unsplash.com/@mrsunflower94?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Outcomes
Board Application Process Impacts

cc: Andrew Neel - https://unsplash.com/@andrewtneel?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



2022 Board Profile

• 12 Members: 10 women, 2 men
• Three Associate members
• Five people of color
• Mix of CRE experience
• Mix of BOMA experience

cc: Matteo Vistocco - https://unsplash.com/@mrsunflower94?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



DEI Online Resources
Recorded sessions, books, articles and more



Continuing our work...

Member Survey
cc: Tim Mossholder - https://unsplash.com/@timmossholder?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Share, Learn and Connect

Peer Exchange



Table Discussions

• Questions on each table
• Key takeaway note pages
• Report back in 20 mins

cc: Matteo Vistocco - https://unsplash.com/@mrsunflower94?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Peer Table Discussion

cc: Jon Tyson - https://unsplash.com/@jontyson?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit

• Does your organization have a diversity program?
• Does your organization have any requirements to use vendors that are 

diverse/person of color owned/woman owned?
• Has your organization changed their job descriptions or requirements 

to expand your candidate pool?  (College not required, ability to carry 
X lbs or more)

• Does your company have a mentoring program?
• Do you feel empowered by management/C-suite to make changes in 

favor of inclusivity?
• What is an inclusive thing a colleague did or said that made work 

more comfortable/safe for you?
• How does your company measure diversity?
• How can you/your company make the opportunities for leadership 

positions more equitable?



Report Out
Key Takeaways

cc: mikecohen1872 - https://www.flickr.com/photos/143106192@N03



June 9th - Luncheon
Water Wise: Saving at Building Level – Lake Chalet

cc: Amritanshu Sikdar - https://unsplash.com/@da_sikka_x?utm_source=haikudeck&utm_medium=referral&utm_campaign=api-credit



Backpack to Briefcase
Certificate of Insurance 101 -- July 14th



BOMA OEB Gives Back
East Bay Regional Park District Clean-up - July 19

cc: BLM Oregon & Washington - https://www.flickr.com/photos/50169152@N06



cc: stevendepolo - https://www.flickr.com/photos/10506540@N07
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